
 

Page 1 of 2 
 

 
SOLID AUTOMOTIVE GROUP OF COMPANIES 
WHISTLE BLOWING POLICY 
 
1. OBJECTIVES 
 

The Solid Automotive Berhad Group of Companies (‘The Group”) is committed to 
ensuring that there is an adequate mechanism for employees and other interested 
parties to address any serious concerns relating to matters covered by the Group’s Code 
of Conduct, legal issues and accounting, financial or audit matters. 
  
The intended objectives of this policy are: 
 
i. To provide avenues for employees to raise their concerns and define ways to 

handle these concerns; 
 

ii. To enable Management to be informed at an early stage about acts of misconduct 
or offences; 
 

iii. To reassure employees that they will be protected from punishment or unfair 
treatment for disclosing concerns in good faith in accordance with this procedure; 
and 
 

iv. To help develop a culture of openness, accountability and integrity. 
 
2. SCOPE OF THIS POLICY 
 

While the Group on its part does not tolerate any malpractice, impropriety, statutory non-
compliance or wrongdoing, this policy shall ensure that the employee is empowered to 
pro-actively highlight such instances without fear of reprisal, discrimination or adverse 
employment consequences. 
 
This Policy facilitates employees and other interested parties in reporting misconduct, 
improper or illegal activities as well offering protection to persons who report such 
matters (“Whistle-blowers”). 
 
Such misconduct, improper or illegal activities include the following: 

 
i. Fraud; 
ii. Bribery; 
iii. Abuse of Power; 
iv. Conflict of Interest; 
v. Theft or embezzlement; 
vi. Misuse of Company’s Property; and 
vii. Non Compliance with Procedure 
 
The above list is not exhaustive and includes any act or omissions, which if proven, will 
constitute an act of misconduct under the Group’s Code of Conduct or any criminal 
offence under relevant legislations in force. Whistle-blowers are not required to prove 
the cases but rather to provide sufficient information or evidence for the management to 
take the appropriate actions. 
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This Policy DOES NOT apply to or change the Company's policies and procedures for 
individual employee grievances or complaints relating to career, job performance, and 
terms and conditions of employment, which will continue to be administered and 
reviewed by the Group’s Human Resources Department.  

 
3. CONFIDENTIALITY 
 

i. The Group shall treat all reports or disclosures as sensitive and confidential and 
will only reveal information if required by law, court or relevant authority. 

 
ii. The identity of the Whistle-blowers shall also be kept private and confidential 

unless the Whistle-blowers chose to reveal their identity. 
 
iii. Where the Whistle-blowers have chosen to reveal their identity when making such 

a report, written permission from the Whistle-blowers must be obtained before the 
information is released. 

 
4. ASSURANCE AGAINST REPRISAL AND/OR RETALIATION 
 

i. This policy is intended to protect genuine whistleblowers from any unfair treatment 
reprisals, retaliation, discrimination or adverse employment consequences as a 
result of their disclosure, which should be communicated in good faith. 

 
ii. The Group provides assurance that there will be no disciplinary action taken 

against the Whistle-blowers as long as they act in good faith and do not make false 
accusations when reporting. 

 
iii. A Whistle-blower who knowingly or recklessly makes statements or disclosures 

that are not in good faith may be subject to disciplinary procedures, which may 
include termination. 

 
5. ADMINISTRATION 
 

Reports should be sent directly to the responsible member of the Audit Committee which 
comprises the Group’s Independent Directors. The contact information of the 
responsible Audit Committee member is as follows: 
 
MS. TAN LAY BENG (Audit Committee Chairman) 
Email: tanlaybeng@ymail.com 
 
Reports may also be sent to the other members of the Audit Committee or anyone in 
Senior Management. 
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